STATE OF CALIFORNIA : : EDMUND G. BROWN JR,, Governor

COMMISSION FOR TEACHER PREPARATION AND LICENSING

.OFFICE OF ‘'THE EXECUTIVE SECRETARY

11020 O STREET
SACRAMENTO, CALIFORNIA 95814

(916)445-0176

August 5, 1980 - : 79-8059
. e =
TO: : All Individuals and Groups Interested in the Activities
of the Commission for Teacher Preparation and Licensing
FROM: = Peter I.. LoPresti, Executive Séég;%%F
' \
SUBJECT: Proposed California Administrative Code, Title 5.

Regulations, Sections 80070.1 ~ 80070.8, for the
Resource Specialist Certificate of Competence

In accordance with Commission .policy, the above-cited Title 5 Regulations
are being distributed prior to a public hearing. The public hearing to
adopt permanent regulations on the Resource Specialist Certificate of
Competence has been scheduled as follows:

‘Friday, October 3, 1980
. ‘ 10:30 a.m.
: i Holiday Inn, North

. 1900 Canterbury Road
Sacramento, California

If these regulations are approved on an emergency basis . at the September
Commission meeting, they will take effect on September 5, 1980, and a
regular public hearing on permanent regulations will take place on
October 3, 1980. : o

Senate Bill 1870 is designed to complete the statewide implementation of
the Master Plan for Special Education. Section 56362.5 of SB 1870 directs
the Commission for Teacher Preparation and Licensing to adopt, by
September 1, 1980, rules and regulations for a Resource Specialist
Certificate of Competence. Said rules and regulations are to provide all
of the following: :

(a) Definition of the competencies required of a
: resource specialist (see proposed Title 5 Regulation,
Section 80070.8). :

(b) Provisions for a system of direct application for
individuals who have a Special Education Credential
and have served successfully as a resource specialist.
“for two years prior to September 1, 1980 (see pro-
posed Title 5 Regulations, Sections 80080.1 and 80070.2).

. - (c) Provisions for the issuance, for up to three years, of
' ' . a preliminary, non-renewable, Resource Specialist
Certificate of Competence (see proposed Title 5
Regulations, Sections 80070.1 and 80070.3).
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(d) Establishment of a system for verification of competencies
through both of the following:

(1) Commission-approved institution of higher education
Resource Specialist Certificate of Competence program

(see proposed Title 5 Regulations, Sectlons 80070.4
and 80070.5).

(2) Commission- -approved competency assessment panels (see
"  proposed Title 5 Regulations, Sections 80070 6 and
80070.7) .

(e) .Cooperation with the State Department of Education in
' implementing these provisions (see proposed'Title"S
Regulations, Section 80070.7(b).

The proposed Title 5 Regulations: are separated into eight sections. All
individuals, agencies and special education related organizations will be -

interested in proposed Title 5 Sections 80070.1 (definitions) and 80070.8

(competencies). Personnel directors and others responsible for hiring :and
assignment will be concerned with proposed Title 5 Regulations, Sections..
80070.2, 80070.3, 80070.4 and 80070.6. Directors of Special Education: Service
Regions (SESR) will be partlcularly interested in proposed Title 5 Regulation,
Section 80070.7 which establishes requirements for SESR to assess and

~recommend for the Resource Specialist Certificate of Competence. Directors

and faculty of special education programs in institutions of higher education

will be most interested in proposed Title 5 Regulation, Section 80070.6 which

establishes requirements for developing, evaluating and approving professional
preparation programs for the Resource Specialist Certificate of Competence.

It is important to note that two ad hoc committees (the Personnel Development
Committee of the Advisory Commission on‘Special Education and a Committee

formed by the Commission for Teacher Preparation and Licensing), representative
of the various special education constituents, have been meeting during the

past year and a half to develop a set of competencies needed by individuals

who function as a Resource Specialist, and to recommend statute language for
"grandfathering", for a preliminary non-renewable certificate and means by which
competencies could be verified.

The set of competencies and the recommendations of the two committees had been
reviewed and approved by the Commission, the Advisory Commission on Special
Education and the State Board of Education in time for inclusion in Senate Bill
1870. I think the members of these two committees did a fine job on a
difficult, complex and important task. »

Please feel free to duplicate and distribute these proposed Title 5 Regulations
to anyone you believe might be interested in responding. If you wish to make

a presentation regarding the above to the Commission, please bring 30 copies

of your material for distribution to the Commissioners and staff. If you can

" provide your statement.to the Commission Office 15 days before the public

hearing, sufficient copies of the material will be duplicated and distributed
for Commission and staff use. We would also appreciate a call to the
Commission Office if you plan to make a presentation in order to schedule
sufficient time on the agenda for people who wish to address the Commission.
A Response to Attached Title 5 Regulations form is attached, as the last page
of this material. Your response will be appreciated.
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80070.1

(a)

(b)

The Resource Speclallst Certlflcate of Competence:
Definition and Terms

"Resource Spec1allst" as used in Section 80070..2(a) (2)
means a person who, immediately prior to the operative
date of Senate Bill 1870, was a credentialed special
education teacher with three or more years of full-
time teaching experience and whose instruction and
services included:

(1) Providing instruction and services for pupils whose needs

‘ were identified in a written individualized education
program developed by a school appraisal team or an
educational assessment service and who were assigned to
regular classroom teachers for a majority of a school day.

(2) Providing information and assistance to 1nd1v1dua1s w1th
exceptional needs and their parents. '

(3) Providing consultation, resource information, and material
regarding individuals with exceptional needs to their
parents and to regular staff members.

(4) Coordlnatlng the special education services

~provided each individual with exceptional needs
served through the resource specialist program.

(5) Assessing pupil progress on a regular basis and
revising individualized education programs, as
appropriate, and referring pupils who did not
indicate appropriate progress to the educational
assessment service. :

"Special Education Credential” means a credential that

_ specifically authorizes the teaching of pupils with

exceptional needs, including, but not limited to, the
communicatively handicapped, physically handicapped,
learning handicapped, severely handicapped, visually

V - handicapped, and orthopedically handicapped.

(c)

"Three or more years of teaching experience, including
both regular and sPecial education teaching experience™”
means full-time experlence in one of the combinations
as follows-

(1) One year of regular classroom teaching
experience and two years of special education
classroom teaching experience, or

(2) One year of spec1al education classroom teaching
experience and two years of regular clas=room
teaching experience, or



Two and one-half years of regular classroom
teaching experience and one semester or two
quarters of full-time special education class-
room student teaching, or

Two and one-half years of special education

classroom teaching experience and one semester
or two quarters of full~time regular classroom
student teaching, or .

Two years of regular classroom teachlng
experience and two semesters or three quarters
of full-time special educatlon classroom
student teaching, or

Two years of special education classroom
teaching experience and two semesters or
three quarters of full-time regular classroom
student teaching.

"Special Education Services Region" means the school

. districts organized within a geographic area in
accordance with subdivision (b) of Education Code:
Section 56170 to coordinate the administration and
delivery of special education services.

80070.1 continued
| (3)
f45
(5)
] (6)
(@)
Note:

£20070.2 .

Authority Cited: Section 44225, Education Code
Reference: Sections 56170, 56362 and 56362.5, .

Education . Code

The Clear Resource Specialist Certificate of Competence
on Direct Application

-(a) Requirements

(1)

(2)

Possession of a valid special education .credential
other than an emergency credential. ‘

Verification of two years of successful full-
time experience as a Resource Specialist in
either (a) a district which operated a special
education program under the California Master
Plan for Special Education (Commencing with
Education Code Section 56330)as it read
immediately prior to the operative date of Senate
Bill 1870 or(b) an innovative program establlshed
by a district or county office under the
provisions of Education Code Section 56020 as

it read immediately prior to June 30, 1980.




Note:

- 80070.2 °

(b)

(c)

(continued)

(3)

Ixperience shall be verified, on forms provided
by the Commission, by the appropriate adminis-
trative official of the district, special
education services region or county office.

Submission of a completed credential application

form; verification of experience; and the fee

as specified in Section 80487.

Authorization

(1)

(4)

(5)

(6)

Term

Provide instruction and services for pupils

whose neéeds have been identified in an individual-
ized education program developed by the
individualized education program team and who

are assigned to regular classroom teachers for

a majority of a school day.

Provide information and assistance to individuals
with exceptional needs and their parents. '

Provide consultation, resource information, and
material regarding individuals with exceéeptional
needs to their parents and to regular staff
members.

Coordinate special education services with the

.regular school programs for each individual

with exceptional needs enrolled in the resource
specialist program.

Monitor pupll progress on a regular basis,

- participate in the review and revision of

individualized education programs, as appropriate,
and refer pupils who do not demonstrate
appropriate progress to the individualized
education program team.

Emphasize, at the secondary school level,
academic achievement, career and vocational
development, and preparation for adult life.

A clear Resource Specialist Certificate of Competence
authorizes service only if a valid special education
credential, other than an emergency credential, is
held concurrently.

Authority Cited: Section 44225, Education Code
Reference: Section 56362.5, Education Code



80070.
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(a)

- (b)

Note:

(c)

The Prellmlnary Resource Specialist Certlflcafe of e
Competence on Direct Appllcatlon '

Requirements . ' : .

(1) Possession of a valid Special Education Credential
other than an Emergency Credential.

(2) Verlflcatlon of three or more years of teaching
experience, including both. regular and special
‘education teaching experience.

Experience shall be verified by the appropriate
administrative official of the district, special
education services region, or county office at
which the experience took place.

(3) A written statement verifying that the candidate,
if granted the Preliminary Resource Specialist
" Certificate of Competence, will be employed as
a resource speclalist.

The written statement of employment shall be. completed
and signed by the appropriate administrative

official of the employving district, special

education services region, or county office

operating special education programs under

the terms of the California Master Plan for

'Special Education. : ’

(4) Submission of a completed credenflal application form
verification of experience; statement of employment;
and the fee as specified -in Section 80487.

Authorization

The Preliminary Resource Specialist Certificate of
Competence shall. authorize the same services as the
Clear Resource Specialist Certificate of Competence,
as specified in Section 80070,2(b). Such services
shall be restricted to the employing district,
special education services region, or county. office.

Term and Renewal

The Preliminary Resource Specialist Certificate of
Competence shall be issued only until the date of
expiration of the valid special education credential,
but for not more than three years.

The Prellmlnary Resource Spec1allst Certificate of
- Competence is not renewable.

A.uthorlty Cited: Section 44225, Education Code .
Reference: Section 56362.5, Education Code



80070.4 The clear Resource Specialist Certificate of Competence
o issued on the recommendation of an institution of
higher education with a Commission-approved resource
specialist certificate of competence program.

(a) Requirements

(1) Possession of a valid SpecialAEducation Credential
as defined in Section 80070.1(b).

(2) Verification of three or more years of teaching
experience, including both regular and special
education teaching experience, as defined in
Section 80070.1(c) _ . '

Experience shall be verified by the appropriate
administrative official of the district, special
education services region, or county office in
which the experience took place. R

(3) Completion of a Commission-approved Resource
Specialist Certificate of Competence program
as specified in Section 80070.5.

(4) Submission of a completed application form,
including recommendation by the institution:
verification of experience; and the fee as
specified in Section 80487. '

(b) Authorization: The Clear Resource Speciaglist
Certificate of Competence authorizes the service
specified in Section 80070.2(b).

(c) Term: A Clear Resource Specialist Certificate of
Competence authorizes service only if a valid
Special Education Credential, other than an Emergency
Credential, is held concurrently.

Note: Authority Cited: Section 44225, Education Code
Reference: Section 56362, Education Code



- 80070.5

(a)

(b)

(c)

Requirements for Developlng, Evaluating and approving
professional preparation programs for the Resource
Specialist Certificate of Competence.

Institutions of higher education will submit the
following information for the review and approval.
of a professional preparation program for the
Resource Specialist Certificate of Competence.

A statement of intent submitted three months prior

to the submission of the program document signed by
the dean or department chairperson verifying that the
institution has an approved program for one or more
special education specialist authorizations, and
listing the contact person responsible for the program
and the expected date of initiation of the program.

A statement from the chief administrative officer of
the institution, indicating that the program has full
institutional support and approval and identification
of all sites, including the main campus. where the
program will be operated.

Verification by the dean of the school of education .
of the following:’ : v :

(1) Designation of the faculty member with assigned
- responsibility for the program. ‘

(2) Budgeting and other resources allecated to the
program in accordance with normal 1nst1tutlonal
procedures for such allocation. :

(3) Involvement in the development of the program
by constituents, to include but not be limited
to, practioners in special education and non-
educator members of the public, including
representatives from the minority communltles
served by the institution.

(4) . A statement from practloners in spec1al edubation
attesting to the approval of the program's
objectives.

(5) That the requirements for admission to the program
~are equivalent to requirements for other areas
of professional study at the 1nst1tut10n.

" (6) That the program will include field study, with

special education and regular classroom pupils.

(7) That the institution shall continually update and
upgrade the program, as necessary, to insure that
graduates will have the skills and knowledge

'necessary for entry into the field.




80070.5 (continued)

(8) That the institution will collect and analyze,
on an annual basis, data related to employment
of graduates, including any programmatic
. implications, obtained from the following:

(1) Number of new students enrolled in the
program. -

(2) Number of continuing students.
(3) Number of graduates.

(4)  Number of graduates employed in the
‘credential area.

(9) That the institution will survey, on an annual
basis, school districts and other agencies or
groups expected to utilize the services of
graduates of the program to determine what
skills and knowledge and performance competencies
are deemed necessary to function effectlvely as
a Resource Spe01allst

(d) Verification by the dean of the school of education

: or the faculty member with assiagned responsibility.
that the program is designed to develop the skills,
knowledge and performance competencies as described
in Section 80070.8, and that such skills, .knowledge
and performance competencies can be readily validated
by practioners, based on the requlrements for service
in the credential area.

(e) A description of the process by which candidates shall
be determined to have met the requirements of the
.Commission and the objectives and requirements of
the program itself. Such specification shall include,
but not be limited to, the following:

(1) A description of the evaluation system,
including sample instruments and criteria.

(2) Identification of who will conduct the
candidate's final evaluationﬁ

(3) 1Identification as to the person(s) making
the final determination as to whether the
candidate is or is not to be recommended for

"the credential.

(£) A description of the process to determine the ability;
of graduates to effectively demonstrate the competencies
listed in Section 80070.8. Such description shall
include, but not be limited to, the following:

(1) Assurance that graduates will be surveyed at
least one year after leaving the program..

-0



80070.5 (continued)

(2)

(3)

(4)
(5)

The identification of the job function of ' ‘
those to be included in the follow-up -evaluations.

The identification of those faculty, practioners,
graduates and employers who will participate in
the review and interpretation of the data.

.Samples of instruments to be used.

The process by which the results of the follow-
up evaluation is fed back into the program fo
possible modification in the program S objectlves
and processes. » :

Note: Authority Cited: Section 44225, Education Code
Reference: Sections 56362 and 56362 5, Education Code

80070.6 The Clear Resource Specialist Certificate of Competence -
Issued on Recommendation of a Special Education Service ‘
Region With a Commission-Approved Assessment: Plan

(a) Requirements

(1)

(2)

(3)

(4)

Possession of a valid pec1a1 Education Credenflal
as deflned in Section 80070.1(b) .

Verification of three or more years of teaching

experience, including both regular and spe01al
education teaching experlence, as defined in
Section 80070.1(c).

Verlflcatlon by the Director of the Special Educatlon

_Service Region that the applicant has successfully

demonstrated all competencies described in Section
80070.8. : .

Submission of a completed application form; written

verification that the candidate has successfully
demonstrated all competencies described in Section
80070.8; verification of experience; and the fee as

.specified in Section 80487.

Note: Authority Cited: Section 44225, Bducation Code‘

Reference: . Sections 56362 and 56362.5, REducation Code‘
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80070.7

(a)

(c)

Requiroments for Special Tducation Service Regions to
Asscss and Recommend for the Resourcce Specialist
Certificate of Competence.

The Commission will review assessment plans submitted
by the Special Education Service Regions and will
reserve the right to approve; to not approve; or to
solicit additional information oxr clarification
relating to those plans. '

The Commission will reserve the right to monitor,

in cooperation with the State Department of Education,
the implementation of those plans and to withdraw
approval whenever evidence indicates that the plan is
not being implemented as proposed. ,

FEach assessment plan submitted by a Special Education
Service Region shall include, but not be limited to,
all of the following components

(1) 2 brief description of the process that will be
used to assess the competencies listed. in
Section 80070.¢ through observation of performance,
written examination and oral interview by an
assessor panel.

(2) A copy of the form that will be used and a
description of the procedures that will be followed
in assessing some or all of the competencies
listed in Section 80070.8 on the basis of the
candidate's . performance.

(3) A copy of the written examination that will be
used in assessing some or all of -the competencies
. listed in Section 80070,8,

(4) 2 listing of prospective oral-interview panel
members that include representation from the

following constituents, with a majority of the

panel members belng external to the service
region:

(A) A college or university education faculty
member.

(B) A Resource Specialist

(C) A Program Specialist or Special Education
Program Director/Coordinator.

(D) A regular classroom teacher.

(E)‘ A parent of a special education child.

-11-



at

80070.7 (continued)

(5)

(6)

(7)

(8)

(9)

(10)

(11)

A copy of the forms and materials that will be
used by the oral-interview panel to assess some
of all of the competen01es listed 1n Section

'80070.8.

A description of the training that will be
provided all oral-interview panel members prior
to the assessment of candidates. :

A description of the procedures and criteria

that will be used to provide each candidate with
a diagnostic report of the assessment which
clearly identifies strength and/or'weakness in
the candidate's competencies in the functions .
listed in Section 80070.8.

A descrlptlon of the length of time proposed for
each individual assessment, the frequency of
administration proposed, and the charge to the
candidate. ‘ '

“A description of the prOCESS‘for informing

candidates of the procedure for appeal.

A description of the system that will be utilized
to gather, analyze and store data pertaining to

‘the implementation of the assessment plan.

A description of the,follow-up process to
determine the ability of persons assessed and
recommended to effectlvely demonstrate the

.competenc1es listed in Section 80070.8 as they

function as a Resource Specialist.

Note: Authority Cited: Section 44225, - Education Code
Reference: Sections 56362 and 56362.5, Education -Code
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80070.8 The Candidate for the Resource Specialist Certificate
' Shall Demonstrate the Skills, Knowledge and Performance
Competencies Identified for Each of the Following
Functions: : :

(a) The Consulting Function

(1) Provide consultant services to regular classroom
teachers in the identification and assessment of
learning and behavioral patterns in pupils.

(2) Consultation and assistance in the utilization
of evaluation data for the modification of
instruction and curriculum.

(3) Provide consultation services in the application
. of classroom management techniques,

(4) Provide consultant services as to resources

' (appropriate to individuals with exceptional
needs) to regular staff members, parents and
guardians. '

(5) Consult in the development of pre-vocational
and/or vocational plans for individuals with
exceptional needs.

(6) Consult with‘regular classrcom teachers and
students as to their acceptance of students with
exceptional needs.

(b) The Coordination Function
(1) Coordinate referral and assessment procedures.

(2) Assist in the coordination of Schooi Appraisal
Team meeting.

(3) -Coordinate instructional planning; i.e., the
development and implementation of Individualized
Educational Programs for individuals with
exceptional needs. :

(4) Coordinate the implementation of special'education
: services provided individuals with exceptional
needs.

(5) Assist in the coordination of Designated Instruction
and Services.

(6) Coordinate the collection of relevant information

for those students referred to the School Appraisal
.Team. ' :

~13-



80070.8

. (b) (continued)

(7)
(8)
(9)

(10)

Coordinate the 6rqanization and distribution of .
media and materials for both resource and
regular classrooms.

Coordinate individualized instruction and
activities of the Resource Specialist Program
with regular classroom curriculum.

Coordinate inservice workshops and workéhops
for staff and/or parents.

Coordinate follow-up activities to insure
service delivery to all 1nd1v1duals with ex-
ceptlonal needs.

(c) Functions Related to the Implementation of Laws,
Regulations and Other Compliance Requirements

(1)
(2)
(3)

(4)

(d) staff

(1)
(2)
(3)
(4)

(5)

" in accordance with legal réquirements. .

Schedule and monitor School Appraisal Team
Referral Procedures in accordance with legal

‘requlrements.

\

Monltor the development of Individualized.
Educational Programs, and conduct review meetings

Process all information leading to approval of
services by child's parent or guardian.

Provide leadershlp for assuring full compllance
with legal requlrements.

Development and Inservice Educatidn Function

The utilization of syétematic'observations for
referral to School Appraisal Teams.

The understanding and interpretation of
approprlate assessment tools.

The selection and modification of apprdpriate

instructional methods and materials.

The application of classroom environment and
behavior management techniques.

The enhancement of social and emotional development
of exceptional individuals within the educatlonal

environment of - the regular classroom.

-14-



80070.8 (continued)

(e) sSkills Related to the Parent Education Function

(1)

(2)

(3)

(4)

(5)

(6)

Provide parents with basic knowledge of assessment
procedures and. instrumentations, and how to
utilize the information.

Provide parents with basic understanding of
remedial méthods and techniques as they relate
to their own child's program.

Provide parents with basic home enrichment and
home management techniques designed to meet the
needs of their child.

Counsel parents in areas related to their child's
abilities, including strengths and weaknesses;
as well as to the child's needs and goals,

including career and vocational planning alternatives.

Provide parents with information as to effective
utilization of community resources.

Assist in planning of parent education workshops.

Note: Authority Cited: Seétion 44225, Educatioh Code
Reference: Sections 56362 and 56362.5, Education Code
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STATE Of CALIFORNIA . v EDMUND G. BROWN JR., Gevernor

COMMISSION FOR TEACHER PREPARATION AND LICENSING

1020 O STREET
SACRAMENTO, CALIFORNIA 95814

OFFICE OF THE EXECUTIVE SECRETARY

RESPONSE TC ATTACHED TITLE 5 REGULATIONS

So that the Commission for Teacher Preparation and Licensing
can more clearly estimate the general field response to the -
attached Title 5 Regulations which ‘are coming up for Public
Hearing, please return this response to the Commission's office
at the above address by September 10, 1980

in order that the material can be presented at the _oOctober 1980
Commission meeting. - : ‘

1. - Yes, I agree with the proposed Title 5 Regulations.
. Please count me in favor of these regulations.

2. No, I do not agree w1th the proposed Title 5 Regula-
tions for the following reasons: (If additional space
is needed, use the reverse side of this sheet.)

. . S
3. Personal opinion of the undersigned only
brganizational opinion. (Please specify.)
4. I shall be at the Public Hearing, place my name on the

list for making a presentation to the Commission.

No, -I will not make a presentation to the Commission .
" at the Public Hearing.

Date

(Print or type name)

‘I' Title:

Representing:

(CIRCLE ONE: School District, College, University, Professional Olqanizat1on,
Private Citizen, Other) : .

CTPL 7/30/80




